Human Rights Issues and
Duty to Accommodate

The Human Rights Code requires employers to accommodate the needs of individuals or groups covered by the
Code.The duty to accommodate arises where a workplace rule or job requirement, which is neutral and consistently
applied,hasanadverseimpacton a personor group coveredby the Code.Theduty extendsto the point at which
further accommodation would cause the employer “undue hardship.” Generally, this applies to applicants or
employeeson the basisof a disability, religiousobservanceor family responsibilities.

+ The University’s duty to accommodate extends to the requirement to provide accommodation as needed for
applicantsfor a position.

« It maybe necessaryo accommodatea personwith adisability duringthe selectionprocessby ensuring



	Accommodation
	Undue hardship

